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Principles for emeritus staff members at the School of Communication and
Culture

This memo clarifies the principles for emeritus affiliation that form the basis for the
conclusion of agreements at the School of Communication and Culture.

Retired members of the academic staff are not automatically entitled to emeritus status,
but subject to agreement with local management and to the necessary capacity being
available, office space and other associated facilities may be made available.

When entering an emeritus staff scheme, an individual agreement must be drawn up
which specifies the details of the future collaboration.

An emeritus staff member may be expected to:

« Publish in academic journals as a member of the school

« Finish a specific research project

« Participate in research collaboration

« Give guest lectures

« Supervise Bachelor’s and Master’s degree students

« Co-supervise PhD students

Emeritus staff members do not receive remuneration for their emeritus affiliation or the
associated responsibilities. If a particular agreement is concluded for an emeritus staff
member to undertake a larger task, such as teaching an entire course, remuneration will
be in accordance with the applicable collective agreement. An emeritus staff member
may not be a grant holder. Any grant holding responsibilities must be transferred to the
head of department or the head of school when a member of staff retires.

As a general rule, emeritus staff members at the School of Communication and Culture
are offered the following:
e Access to a joint emeritus office, including limited shelf space
e Access to AU’s IT and research infrastructure to the extent necessary
e Access to a computer as long as the already issued equipment is functioning.
New IT equipment cannot be provided for emeritus staff members.

As a general rule, emeritus agreements concluded in connection with resignations are
for two years. Such agreements can be extended, provided that the emeritus affiliation
is of mutual interest to both the former staff member and the university. Extensions are
generally for one year, and the agreement can be extended twice if warranted by re-
search activities. Under special circumstances, the head of school may — on the recom-
mendation of the head of department or the deputy heads of schools — grant exemptions
from this rule.
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In connection with enquiries about the conclusion or extension of agreements, the
emeritus staff member in question must send an updated extract from PURE to Anne
Mpgldrup Overballe, stating ongoing research activities and latest publications. In the
enquiry, it must be specified briefly which planned or ongoing research activities form
the basis for the agreement or extension. On the basis of the enquiry, the head of de-
partment and possibly the head of school decide whether the agreement can be con-
cluded or extended. In connection with extensions, it is assumed that a decision has
been made as to whether the former staff member is actively contributing to the activi-
ties of the department and the school and has clearly presented their research and pub-
lications in PURE.

An emeritus staff member is not automatically covered by the university’s obligations
under the Danish Consolidated Workers’ Compensation Act. The School of Communi-
cation and Culture does not offer the possibility for an unpaid emeritus staff member to
be covered by the act, nor are expenses for trips or stays abroad covered.

The guidelines were approved by the school management team on 7 October 2024.
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